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HdehdT IRYT F&AT 03/2025 VIGILANCE CIRCULAR NO. 03/2025
Ry Fdedd W AR & A scfea & R 1 o &g AR
Rreraa afAafa &1 95T - Fay A
Subject: Constitution of Internal Complaints Committee to look into

complaints of Sexual Harassment of women at workplace - Regarding.
.

FITTT R Afgemst & T 3chisa @, @y 3R Faron) R,
2013 & 1T 4(1) & wawEr & Aeqaee #, FeAfaf@a @ & @y vw saRs
Rreraa afafa & 6 Far = &

In pursuance of Section 4(1) of the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013, an Internal

Complaints Committee is constituted with the following composition:

9 4. SR F71 A1 (fi/siadys.) . .
o 9T "9IF H.
Sl Name of the Officer
Designation Contact No.
No. (Shri/Smt/Ms.)
1 Dunna Satya Divya Ramya Joint Director 9701347030
2 |Meena Madhusudan, Member| Assistant Director |9845975880
_ 94908
3 Hanitha Vemulapaty IRS- 761 Batch OT
63784
Addl. Assistant
4 G Prameela Rani, Member _ 9440696974
Director
5 L Sneha Ravali Inspector 9769578882
Sayyad Imran Basha,
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Member Executive Assistant 9032610190
P Sai Prema Advocate 8522953227
2 . aRes Rea afdfa aifds, aoudes & @wEeyd W dd 3adfisa §
gafaa gy RFaal i g wEN| FIETT W FIRT Afgel FIaRar & I
3cdisd & QurA g i@ feer-fadet iR Aeehl @ uree fhar e
3EeTH g

The Internal Complaints Committee shall look into all complaints of

sexual harassment at the workplace of NACIN, Palasamudram. The
following guidelines and norms are to be observed to prevent sexual

harassment of the working women:

(i) P o Faardy FITTT W et off Afger & ufd Ja 3cdizar & forelt off w1y &
dfered =g gam|
No employee should indulge in any act of sexual harassment of any

woman at her workplace.

(i) TT 3z & TRAT 8 g & IJarod AT-9Rd sgagrR arfdd §,

Sexual harassment includes any unwelcome sexually determined behaviour,
such as:

. eriie Tud 3R 3aERar / Physical contact and advances

. IisT a1 T AT A 3 / Demand or request for sexual favours

. AT Tohd arel U / Sexually coloured remarks

. 31eelter ArHAT & YgdT / Showing pornography

. e Hig Jaitod aliRe, #Af@e yar 3AT@F 3mRor / Any  other

unwelcome physical, verbal/non-verbal conduct of sexual nature.

O O O T O

(i) AR & FIXYT W AT 3cdisa (A, vy v e s, 2013
4w 3(1) & 3ER, Prafaf@a aRfFufaar el s scfsa & gear @ w&fa
@Wﬁﬂﬂgﬂmﬁwmﬁm

As per Section 3(1) of SHWWP Act, 2013, the following circumstances
among others may amount to sexual harassment:
(@) qar & AT a1 JARFAr Ied STGgIR H Thd AT TISC drer; I

(Implied or explicit promise of preferential treatment in employment); or
(b) qar F YfdHeT TG & Hehel AT FIST UHAT; A

(Implied or explicit threat of detrimental treatment in employment); or
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(c) adarTsT a1 Hfasy & Aoy H AT W Tha a1 TISC aaehr; a1

(Implied or explicit threat about her present or future employment status);
or

(d) 1 H gEIT FeAT AT HIHA/ITHTASTeTh FIY ATAaROT Fellall; A

(Interference with her work or creating an intimidating, offensive or hostile
work environment); or
(e) AN AT AGIX S TAELT AT GI&T I FeATAT T Fehell &

(Humiliating treatment likely to affect her health or safety).

(iv) I o &S FF AT &5 F@fear I FE 37 FefT & HAd S &, A
T TR @ 36 FAA & faeg 3UGFT RIS FE@S & Rwad gof
&1 Sruef|

If any such act is punishable under the Indian Penal Code or any other
law, the concerned authorities shall make a complaint with the appropriate

authority for initiating criminal action against the employee.

(v) FITUST & gy g dS Faardl i a8 Seaed geft & a8 Yy s afger
FAA & WY AT 3cdseT @ el ot gean & Uohat g 39T FHeA 37T
Every employee in charge of a workplace shall take appropriate steps to

prevent sexual harassment of any woman employee.

3. a8, WeHeH & HIRd @l Afgen HA/FHA, I 3¢ SWad # @
T YT &7 Gea & THT el U, drf 9 IfAfa & Far off ac&g & yfadea
T F el B

All the women working in NACIN, Palasamudram may submit their

representation to any member of the Committee if they face any of the

incidents mentioned above.

4. 3aRe Rerag FfAfT F FAAIA 37 aRug & aRfidse & doee &
The working rules for the Internal Complaint Committee are detailed in the

Annexure to this circular.

5. FE U Helforeerh, AT rerdeled o H1 Tdiepiad & S fovar arar g
This issues with the approval of the Director General, NACIN

Palasamudram.
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Digitally signed by
Steephen L

Date: 17-11-2025
18:02:46

(s7. T&heT Ter / Dr. Steephen L)
319X AgIfaieers / Additional Director General

gfd / To:
asfr rfRerrdiaroT, @, arer@d e / All the officers of NACIN, Palasamudram.

gfafaf g&qa / Copy submitted to:
Aarfacers, arfae, arerdd{eH / The Director General, NACIN, Palasamudram

yfafaf gaemd / Copy to:

1. 3reger ud @l FRd deed, 3aRe R afafq, afde, Teaaga|
The Chairperson and all the working members of the Internal Complaint
Committee, NACIN, Palasamudram.

2. A . @S Y, srftaE, 3% A 6/180, PRI 3ies W 3ifRH, YaUE,
Ty ars fSrem - 515110 .
Smt. P Sai Prema, Advocate, Door No. 6/180, Near Old Post Office,
Penukonda, Sathya Sai District - 515110

3. g 9T 3R HTIGRreh / IR Hglfelgereh, A, &g Td 39-a73g 9iiaior
HEATS, G|
All the Pr. ADGs/ADGs of NACIN, ZTl & RTI for information.

4. I Ug, A, ATaqHeH|
The Notice Board, NACIN, Palasamudram.

5. JOTell Yatreh, A, TAEHaH - da@se R IS el gl
The System Manager for uploading on the website of NACIN,

Palasamudram.
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